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Panel on Drug Testing 
Hears Opposing Views 


By KIM CLARK 
Guy Gannett Service 


AUGUSTA — Drug tests df employees are either tools to clean up 
society, or crutches for managers who should instead be monitoring 
work quality to pinpoint troubled workers, a special study panel heard 
Wednesday. 

Ata hearing before the Commission to Examine Chemical Testing, 
drug abuse counselors and employers’ representatives clashed over the 
need for and use of worker urine tests. 

“‘Drug tests have an extremely high error rate, as high as 66 percent in 
some cases. That is pretty scary,’’ charged Andrew Loman, who runs a 
treatment program at St. Mary's Hospital in Lewiston. 

“They are crutches for supervisors. They replace management skills. 
If supervisors identified job performance problems quickly, testing 
would not be needed,’’ Loman said. 

Instead of demanding urine tests and running the risk of violating 
civil rights, employers should solvé performance problems by closely 
supervising their workers and running volunteary rehabilitation pro- 
grams, agreed Polly Karris, who directs the University of Maine’s 
employee assistance program. 

“Problems will show up in work performance. The problem is that 
supervisors have not been trained properly, and aren’t using evidence of 
poor quality work”’ to identify addicted workers who may be costing a 
company money, she said. 

But Jim McGregor, spokesman for Bath Iron Works, said his com- 
pany is very happy with its drug testing program and believes voluntary 
counseling programs are not sufficient to solve the drug abuse problem. 

“One of the outstanding characteristics of drug abuse is denial’’ that 
the user is addicted, McGregor said, arguing that the threat of tests 
forces users to stay off drugs. 

“*You need something to require péople to get into’a (rehabilitation) 
program,”’ he said. . : 

McGregory, who is vice-chair of the study commission, said that 
despite growing drug education and drug counseling, ‘‘the problem is 
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growing. 

“Tf you are going to clean up society, you need a tool,’’ he said. 

It is true that companies that begin testing their employees for drug 
use will see a rapid decline ini the number of positive utine tests, conced- 
ed Theodore K. Rice, Jr., a counseling consultant from Portland. 

But studies indicate that drug abusing workers simply shift their ad- 
dictions to chemicals that don’t show up on the drug tests, Rice said. 

Most drug tests do not reveal alcohol abuse, for example, or any use 
of cocaine more than 48 hours previous to the test. 

And the tests cannot identify LSD or new. ‘‘designer’’ drugs 
specifically created to avoid such detection, Rice said. 

As a result, employers may end up punishing a worker who smoked 
marijuana as much as 30 days before the test, but clear hung-over or 
hallucinating workers, he said. 

“Don’t equate positive tests with impairment,’’ Rice advised. 

The commission, created by the Legislature to study workplace drug 
testing, will hold public hearings on the issue Nov. 19 and 20 in 
Augusta, 

The panel must present a report on the issue and recommend action to 
the Legislature by the end of the year. 


Reprinted from the Portland Press Herald 


Pratt, Whitney workers 
lose jobs in drug probe 


NORTH BERWICK — Seven- 
teen employees of the Pratt & 
Whitney Corp. plant in North 
Berwick were fired as a result of 
an internal company drug inves- 
tigation, a spokeswoman sald 
Thursday. 


Sandy Ahearn sald the 
employees were dismissed for 
“violations of company rules" as 
a result of “illegal use, pos- 
session, or trangacting the ‘sale 
of illegal drugs on company 
property. lane parts and eraploys approx- 
She sald the company Js com- Tpsateny 1,400 people here. 
Reprinted from the Portland Press Herald 


WHITE HOUSE 


mitted to maintaining a safe and 

productive workplace and “the 
resence of Illegal drugs will not 
e tolerated,” 

Pratt & Whitney has an 
employee assistance program to 
help employees or their families 
with alcohol or drug abuse prob- 
lems, she sald. 

State Police have not been 
Involved In the case to date as it 
was conducted as an “internal 
investigation” by the company, 
which manufacturers jet air- 


Government and private contribu- 


tions: For more information and 
FELLOWSHIP description of the program in fur- 
PROGRAM ther detail, contact the Presidents’ 


Commission on White House 
Fellowships at (202) 395-4522. 
To be eligible, applicants must 


WASHINGTON *— Senator 
George J. Mitchell announced this 


week that applications for the 
1987-1988 White House 
Fellowship Program ‘will be .ac- 
cepted until December 15, 1986. 

The Fellowship Program in- 
cludes individual placement as 
special full-time assistants’ to 
Cabinet Officers and other high 
level government employees as 
well as an education program 
featuring discussions with leaders 
in all aspects of the Federal 
Government. The twenty 
fellowship positions available are 
funded by both the Federal 
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be citizens of the United States, 
preferably in the, early years .of. 
their career, who demonstrate 
leadership, achievement in their 
profession, and commitment to 
their community. Employees of 
the Federal Government are in- 
eligible, with the exception of 
career military personnel. The 
White House Fellowship is totally 
non-partisan. 

Over twenty years old, the 
White House Fellowship Program 
was established by President Lyn- 
don B. Johnson . 
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Drug Testing 
in Maine??? 


The Maine Legislature wo‘. 
Second Regular Session deci! 
that the complex issues of drug 
testing in Maine workplaces 
should be examined by the ‘‘Com- 
mission to Examine Chemical 
Testing of Employees.’’ The 
Legislature recognized the con- 
siderable problems associated 
with substance abuse in the 
workplace, and the serious con- 
cerns about invasion of privacy 
and test accuracy which have been 
raised in discussions about urine 
testing. 

The Commission is charged 
with examining the issues involv- 
ed, including the safety of the 
employees and co-workers, the in- 
trusion upon the privacy interests 
of employees, the accuracy and ef- 
fectiveness of urine, blood, and 
other types of testing, and the 
standards appropriate for deter- 
mining the existence of impair- 
ment. 

Members of the Commission 
were appointed by John Martin 
and Charles Pray. The Commis- 
sion is to prepare a report and 
submit any accompanying legisla- 
tion to the Legislature by 
December 31, 1986. 


Reprinted from Maine Labor Group 
on Health — Spring 1986. 
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Labor-Management Team Up _ . 
‘On Substance Abuse 


A state-wide Labor- 
Management Steering Committee 
has been organized to develop an 
approach for identifying the pro- 
blem of and possible solutions to 
alcohol and drug abuse in the 
workplace. The Committee will 
function under the auspices of the 
Maine Labor Group on Health, 
Inc. in’ conjunction with the 
Maine State Alcohol arid Drug 
Abuse Planning Committee 
(A.D.A.P.C.). 

In case you misplaced or did not 
receive the questionnaire (below) 
you are urged, as President (or 
Business Agent/Manager) of your 
Union Local to call the ADAPC 
Office (289-2595) and a ‘coded’ 


questionnaire for purposes of con- 
fidentiality will be mailed to you. 
Only the staff has knowledge of 
the key to the code. 

So far the returns have been 
good from Management, but 
Labor’s response has been slow. 
This is your opportunity and 
responsibility to take the lead in 
providing the vital information 
necessary for this important 
‘Labor endorsed’ project. We 
must assess and addres substance 
abuse problems in the workplace. 
Its simply a matter of good health 
and good safety for you.and our 
Brothers and Sisters. Don’t delay 
— do it today! 


LOCAL UNION PRESIDENTS QUESTIONNAIRE 


It da requested that you.answer all of the quest 
oot Leave ny blanks. If the anaver is zero/none 
¥eo n't Know the anawer of don't wish to eat 


DK (don't know), 


1. pzplover(untoa 
a ipany/agency code 


c. Your unkon code 


b. Company location 


4, Total number ‘of Thdividuals employed at this location 
@. Number of your union members employed at this location 
f. Primary (of moat common) type of worker your local 

re ents (such as machiniats, paperworkers) 


oduct of this company/agency (such as 
at this location: 


2 Feoblent Please es ate the percentage of employees at this 
: ocation whose,work performance was advecsely. ttfected during 


ie last year due to the use of alcohol or Llle 
eraely Is defined as a peckormancs level tha 
njuctes, and/or lower levels of 

® usual for the individual. 


aa increased absentesian, 
production) than that which 


Alcohol 


‘ 
Salocted workers 
Hourly workers 


3. ’ 


Ta there a 


al drugs. 
is lower (auch 


Thlegal Drugs 
‘ 


rogram to treat or refer to- 


Services structured 
treatment individuala who work at this location and have 
problems with alcohol/drugs? Yes-_ 9 Ho ___ 


4 pia 13 (If no, skip to question 5) 
: a Wi sponsors ike Company 
b. Where is it located? On company grounds __ 
grounds (Identify location) o 


Both 
Off company 


Union 


©, Did you receive a report on the number of Individuals 
treated and/or referred to treatment by this program during 
the last year for problems with alcohol or drugs? Yes 
Wo 


4, Ip YES, provide figures from the report.+ IP NO, provide 
satipates s TART Mote See. Sane -3% 


Salaried workers 
Hourly workera 


@. Are the above figures actual or estimates? 


Alcohol 
(number) 


Aes 
ailegal- Drugs 
(number) 


£. What do you like about the program? 


g- What do you dislike about the program? 


bh. Bven Lf you like the peparanr what changes would you 


recommend to improve it? 


5. ou _ don't have @ program 
a you nk as 


Program does not ext 


stance abuse treatment or refercal 
at this location? 


b, What do you think are the necessary requirements for a 


succ: 
your company/agency? 


substance abuse treatment or referral program at 


6 genes: Please add any additional ideas/comnents concerning 
si ug/alcohol peontens in the workplace and how you would 


approach the problen. 


During the next few weeks you 
will be receiving a mailing for the 


Union Privilege™ Master- 
Card® program. This special let- 
ter will include an invitation to ap- 
ply for the MasterCard, which is 
for BAC members only. Addi- 
tional applications will be provid- 
ed to each local office at the end 
of October and can be distributed 
to members who may not have 
received the mailing by early 
November. 

We'd like to emphasize that the 
Union Privilege MasterCard. pro- 
gram selected for our members is 
a Grace Period Program. This 
particular program offers 
members no annual fee the first 
year and a‘ fee rebate bonus 
thereafter (please refer to your 


Union Leadership Bulletin). The * 


Annual. Percentage Rate for our 
members is 7.25% above the 
Prime Rate published in the Wall 
Street Journal the last business 
day of the previous quarter. The 
initial rate for our members 
through October 15, 1986 is 
15.75%, after which it is expected 
to drop to an estimated 14.75% 
rate (please disregard the letter 
which was recently sent to you, in- 


*advertently ‘stating ‘that BAC’S 


rate was 13.5%). 
Some unions are offering 
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Bricklayers 
& 


‘ Allied Craftsmen 


Local No. 2 
Maine 


ROBERT E. LORING 


members a 13.5% rate based on a 
True Credit program. However, 
please keep in mind that their pro- 
gram applies finance charges on 
all purchases and cash advances 
from the date of transaction. 
BAC’s program, with a current 
Annual Percentage Rate of 
15.75%, lets members who choose 
to pay off their balance in ‘full 
each month avoid any finance 
charges on purchases. * 

Customer service questions 
should be directed to The Bank of 
New York’s (Deleware) Customer 
Service REpresentatives at 
800-942-1977. 


Scholarship 
Available 


Junior year high school 
students can apply for the Harry 
C. Bates Merit Scholarship which 
helps children of BAC members 
achieve a college education. 

In order to apply for the 
scholarship, American students 
should make arrangements with 
their high school guidance 
counselor to take the Preliminary 
Scholastic Aptitude Test/National 
Merit Scholarship Qualifying-Test 
(PSAT/NMSQT). No. special 


*Born in Portland, one 
of cight children of a 
longshoreman 

*Cheverus High School 

+Boston College 

«University of Maine 
School of Law 

*Army veteran 

*Attorney General of 
Maine 

*Governor of Maine 


qulifying tests are used in the 
Canadian Bates award; instead, 
the association of Universities and 
Colleges of Canada administers 
the scholarship via special applica- 
tion forms sent directly to Cana- 
dian schools. 

Under the Bates Program, 
established in 1960, one U.S. and 
two Canadian awards are made to 
students who meet the re- 
quirements of academic achieve- 
ment, leadership potential and ex- . 
tracurritular service. : : 

Further information can be ob- 
tained by writing to Bates Scholar- 
ship, 815 15th St. N.W., 
Washington, D.C. 20005. 


Don’t forget to ‘Get Out the 
Vote’ on Tuesday, November 4th. 
A special rememberance to all our 
veterans on November 11th and to 
everyone a happy Thanksgiving. 
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Happy 
Thanksgiving 


In the spirit and tradition of 
the very first Thanksgiving, 
fet’s celebrate this day shar- 
Ing food-and good feelings 
with dear friends and family, 


As Governor, Joe Brennan's programs for 
economic development have improved Maine's 
economy. Since he became governor, Maine's 
unemployment rate has stayed below the 
national average for five straight years — and 
thousands of new jobs have been created for 


Maine workers. 


As Congressman, Joe Brennan will fight for 
trade policies that will enable Maine industry to 


compete. 


BRENNAN 


Congress - 


Authorised by the Rrennan for Congress Comeitice. Nancy R. Clark, Treasurer, P.O, Box S373, Augueta Me 04390 “E+ 
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New Consumer 
Finance Guide 


AUGUSTA (AP) — What may 
look like the best interest rate for 
an auto loan may not be the best 
deal overall, according to Maine’s 
consumer-protection chief who 
unveiled a free car-financing guide 
recently. 

“Rebates and subsidizes rates 
— things that used to be occa- 
sional incentives are’ now 
becoming mainstays of the auto- 
finance industry,” said Robert A. 
Burgess, superintendent of the 
state Bureau of Consumer Credit 
Protection. 

“The net result is that it’s much 
harder today for consumers to 
figure the true cost of a car and to 
compare financing alternatives,”’ 
Burgess said in a prepared state- 
ment. 

What looks like the best deal in 
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Ives Praises Brock 


U.S. Labor Secretary William Brock has won high 
praise from Republican Ist District congressional 
candidate H, Rollin Ives for his efforts to deregulate 


home work industries. 


“Over-regulation of home work industries stifles 
the economy and runs counter ta the headway we've 
made in providing greater opportunities for women,” 
he said in a prepared statement. : 


Ives said that for women with dependents, with- 
out transportation and who live in isolated areas with 
limited employment possibilities “making a living at 
gome js their only option.” 

“We cannot deny the growing population of 
unskilled minorities the opportunity to earn a pay- 
check, It is not right. It is not equitable and it js not 


fair,” he said. 


terms of interest, said Burgess, 
“may not be the best deal 
overall.’’ For example, 
9.9-percent financing through a 
bank combined with the dealer’s 
rebate of $1,500 costs the con- 


Reprinted from the Portland Press ‘Herald 


sumer less than a dealer’s 
2.9-percent financing rate with no 
rebate, Burgess. said. ‘ 
Copies of the consumer guide 
are available free to Mainers and 
$1.50 to non-residents (289-3731). 
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Labor Dept. 


denounced 


for scheme to abandon 
homework restrictions 


A Labor Dept. plan to end restrictions 
on industrial homework is incompatible 
with enforcement of the wage-hour law 
and should be scrapped, the AFL-CIO 
declared. 


Its statement, submitted to the House 
Subcommittee on Labor Standards, was re- 
inforced by the first-hand testimony of two 
immigrant women trapped in a home 
sweatshop operation and by a state labor 
commissioner’ who has battled such 
abuses, 

The AFL-CIO statement backed up ear- 
lier testimony by officers of the Ladies’ 
Garment Workers and the Clothing & 
Textile Workers, the unions that helped 
bring the apparel industry out of the 
sweatshop era. - 

Because of a long history of abuses, the 
Labor Dept. for decades barred home 
manufacture of women's apparel, gloves, 
buttons and buckles, handkerchiefs, knitted 
Oulerwear and costume jewelry. In 1981, 
soon afier the change of Administration, 
the department sought to drop all home- 
work restrictions but was thwarted by a 
union-initiated court suit. 

Abandoning safeguards 


The Labor Dept. backed off temporarily, 
then dropped restrictions only on knitted 
outerwear—which in some areas is pri- 
marily a rural-based operation, Now it is 

ressing a rule change to allow homework 
in the other restricted areas for employers 
who register with the Labor Dept. and 
promise to keep wage records for inspec- 
on, 

“Unfortunately,” the AFL-CIO state- 
ment noted, “the Labor Dept.’s track rec- 
ord in enforcing current regulations doesn't 
inspire confidence.” 

The department has admitted that it 
lacks the resources to properly inspect busi- 
ness establishments and relies heavily on 
complaints or tips to uncover violations of 
the Fair Labor Standards Act. 

But the AFL-CIO noted that “those 
who have to depend on the minimum 
wage law to protect them from exploita- 
tion are not in a position to enforce the 
law on their own. They are not fearless 
whistle-blowers. They are the uncducated, 
the intimidated, the nation’s very poor.” 


Notoriously unfair 
Further, the federation noted, “earnings 


in homework industries “ate overwhelming: | 


ly. based on piecework, a system that is 
notoriously unfair unless policed by a col- 
lective bargaining arrangement.” 

The AFL-CIO joined the Service Em- 
ployees, which represents some 8,000 
union jewelry workers, in expressing spe- 
cial concern at the additional hazards that 
would be involved in allowing homework 
in that industry. 

The SEIU statement, submitted by 
Jewelry Workers Director Leon Swerdlove 
and Local 1J President Joseph Tarantola 
said illegal homework at piecework rates 
that pay below the minimym wage already 


ran 


omerieau .. 
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lf You Think Food 
Prices Are High 
Now — 


You Shouldn’t 
Wait Until 
Next Winter 


. .« When everyone's 
shaking their heads 
at the produce stand, 
you'll be glad you have 
your freezer full 
’ of your own 
meat and vegetables! 


_ has driven down wages in a highly com- 


petitive industry that is seriously impacted 
by imports.” 

Home soldering of jewelry has exposed 
entire families, including children, to lead 
poisoning and dangerous cadmium fumes, 
the union noted. Solvents in glue have 
been linked to cancer and birth defects. 

“Jewelry manufacturing belongs on the 
factory floor," not in homes, the SEIU 
stressed. 


The subcommittee, which previously 
heard two rural lowa women testify to the 
abuses of homework, met a more tradi- 
tional type of exploited homeworkers at its 
follow-up hearing. The witnesses, both 
from Chicago, testified under assumed 
names but the experiences they related 
have been verified. 

Delia Gonzalez, the name used by one 
witness, came to the United States from 
Cuba in 1980 and takes factory work to 
be done at home “because I cannot find 
regular work in a factory that pays decent 
wages.” 

That's the only reason she does home- 
work, Gonzalez stressed, “not because I 
prefer it.” 

She had worked briefly at a legitimate 
factory job; starting at thé minimum wage 
and advancing to $4.20 an hour, with pay 
for holidays. But working at home, she 
averages about $2 an hour and had to buy 
a $756 industrial sewing machine to do the 
work. i 

The other witness, Juana Perez, came 
from El Salvador in 1983 and first worked 
in an illegal basement factory at a picce- 
work rate that came to about $1.60 an 
hour. e 


Child labor 


The woman who ran the operation then 
sold her a sewing machine on the install- 
ment plan and she worked at home. Both 
her daughters—one 16 and the other 12— 
help with the sewing. ’ 

She would rather that her children 
didn’t have to work after school and on 
weekends, “but we need to survive as a 
family.” 

From time to time, she is able to get a 
temporary job at a regular garment shop, 
But “when I'm laid off, I go back to 
homework.” 

There will be fewer jobs in supervised 
and inspected factories’ if homework is 
legalized; New York. State Labor Commis. ‘ 
sioner. Lillian Roberts. warned. Y 

Roberts said New York bans industrial 
homework under state law because it Icads 
to substandard wages, is harmful to the 
health of workers and is unfair competition 
for legitimate employers in factory indus- 
tries. 

If the federal government allows indus- 
trial homework in the apparel industries, 
Roberts said, “legitimate employers in the 
state's largest manufacturing industry will 
be faced with new, low-wage vompetition 
from legal homework operat. ny in states 
which do not regulate homewsik * 


622-3765 


TED CLOTHING AND TEXTILE WORKERS UNION 
AFL-Ci0, CLC 
MIKE CAVANAUGH 


ACTWU Negotiates 
Severance Pay for 
Shirt Workers 


140 shirt workers from the 
Hathaway Shirt factory in Dover 
Foxcroft, Maine lost their jobs 
recently, when the new owners of 
Hathaway decided to close the 
plan. However, through the ef- 
forts of their Union, the 
Amalgamated Clothing & Textile 
Workers Union, the workers have 
received Severance Pay benefits, 
and will be receiving Extended 
Unemployment and ‘Job Training 
benefits. 

The Union negotiated a 
Severance Pay settlement, based 
on a week’s pay per year of ser- 
vice, for union members with 
three or more years of service, as 
well as full summer vacation pay 
and pro-rated Winter vacation 
pay for all employees. In all, the 
union-negotiated settlement was 
worth approximately $200,000. 

In addition, ACTWU filed a 

petition with the U.S. Department 
of Labor for Trade Readjustment 
Assistance benefits for the 
workers, whose jobs were lost asa 
result of increased imports of 
men’s dress shirts from low wage 
(0) : 
Labor agreed with the Union, and 
has certified all of the Hathaway 
workers as eligible for TRA 
benefits, including extended 
unemployment benefits, and job 
training which will be provided 
through the Maine AFL-CIO’s 
Dislocated Worker Program. 

When workers lose their jobs 
through plant closings, its never 


Brewer, 


e plexiglass, lexan 
e window glass 
e tub enclosures 


494 So. Main Street 


e aluminum combination 
windows & doors 


easy for them to adjust...but 
through the efforts of the Union, 
the workers in Dover Foxcroft 
have won important benefits that 
non-Union workers would never 
have received. ACTWU Local 926 
intends to stay together, and to 
continue to be a voice for workers 
in Dover Foxcroft. 


Laid Off Workers 
Get Special Benefits 


The U.S. Department of Labor 
has granted certification after an 
investigation in response to a peti- 
tion on behalf of the workers at 
A&M Rubber Supply, Incor- 
porated, it was announced recent- 
ly by Patricia M. McDonough, 
Commissioner of the Maine 
Department of Labor. 

The investigation concluded 
that imports of articles directly 
competitive with blocker sole 
units produced at the A&M Rub- 
ber Supply, Incorporated in 
Lewiston contributed importantly 
to the decline in production at the 
plants and the separation of 
workers from the firm. 

The U.S. Department of Labor 
conducted a survey of major 
customers of the A&M Rubber 


their purchases of blocker 
units, their principal product, for 
1984, 1985 and the first three 
months of 1986. This survey 
revealed that Customers increased 
their reliance on imported blocker 
sole units in these -comparative 
periods. 

Under the Trade Act of 1974, 
the Federal certification allows 


FISH MARKET 


Maine 


Portiand Glass. 


1-Hour Windshiel 
2A-Hour Plate GLASS. emesency senice. 


e patio doors 

e safety glass 

e insulating glass 
e sunroofs 

e skylights 


_which 


Ovila ‘Chester’ Morel 


80-62-56! 


Ovila ‘Chester’ Morel became 
80 years old-on September Ist and 
continues to be a model employee 
at the ACTWU Union Local 
#305-T and the work force in 
general. He has been employed at 
West Point Pepperell’s Biddeford 
Mill for 62 years and has the sole 
distinction of never having missed 
a day of work in all those years. 

Chester was recently honored 
with a birthday party given by ap- 
proximately 140 W.P.P. employees 
from his Department who 
presented him with a watch. He is 
still working and still known for 
his good nature. No one has ever 
had a dispute with him. 

Having been married for 56 
years Chester resides with his wife, 
the former Aurore Poquette, at 66 
Green Street, Biddeford. They 
have three daughters. 


these workers to apply for special 
benefits under the Trade Act 
include job search 
assistance, training, relocation 
allowances and additional weeks 
of unemployment benefits. The 
Jeu hy provenes of Lahn. 
applications and information is 
available at all local offices. 


Gorham 
Sheet 
Metal 

Shop, Inc. 


Daniel Dibiase, Prop. 


x 
All Types of Sheet 
Metal Work 
Heating & Ventilating 
Contractors 
* 
474 Main St. Gorham 
839-3638 


Established In 1947. 
Over 30 locations serving New England 


INSURANCE 
REPLACEMENT 
SPECIALISTS 


While-you- wait replacement. 
s FREE MOBILE SERVICE. 
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LOOK Ar HIE PLANT CLOSINGS 
MENT, BANKRUPTCIES, THE 
POVERTY RATE, 


National Cheesecake Month 


Inspires Recipe Contest 


For universal taste appeal, few 
desserts can rival cheesecake. 
Prepared with an endless variety of 
luscious fillings, crusts and toppings, 
it’s always a winner, especially when 
it’s homemade. 

This November, celebrate National 
Cheesecake Month by sharing a fav- 
orite version of this delectable des- 
sert with family and friends. If the 
recipe is an original, you can win 
cash for your creativity by entering 
it in the all-new “Philly” Cheesecake 
Lovers Recipe Contest. The contest 
opens for entries November 1, and 
seeks original cheesecake recipes us- 
ing at least one 8-ounce package of 
Philadelphia Brand cream cheese as 
an ingredient. 

With incentives of more than 
$16,000 in cash prizes, now’s the time 
to begin planning entries. Almost 
any original cheesecake recipe is a 
potential winner, but only if contest 
rules are followed exactly. For com- 
plete rules, send name and address 
to: RULES, “Philly' Cheesecake 
Lovers Recipe Contest, P.O. Box 
11232, Chicago, IL 60611. 

Try Banana Nut Cheesecake for 
contest entry inspiration. This pic- . 
ture-pretty dessert boasts an easy 
chocolate wafer crumb:crust and a 
drizzled topping of melted chocolate. 
Between the two isa cool andcreamy 
filling teaming banana and walnuts 
with Philadelphia Brand cream 
venience, the che y A 
pared in advance and frozen in mois- 
ture-vaporproof wrap for up to 
weeks. 
Banana Nut Cheesecake 

1 cup chocolate wafer crumbs 
1/4 cup margarine, melted 
os 


2 8-0z. pkgs. Philadelphia 
Brand cream cheese, 
softened 


e vinyl replacement windows 
e door, wall, framed mirrors 


e storefronts 
e sealants 
e window tinting 


MERL ‘Saw’ 
DUNHAM ine. 


‘We'll Drill any type of WELL 
* ROTARY DRILLING 
«STATEWIDE SERVICE 
* GRAVEL PACKED 


832 Congress, Portland | 
865 Spring, Westbrook 


Route 302; Windham 


1/2 cup sugar 
1/2 cup mashed ripe banana 
2 eggs 


1/4 cup chopped walnuts 
*e-e 


1/3 cup milk chocolate pieces 
1 tablespoon margarine 
2 teaspoons water 

Combine crumbs and margarine; 
press onto bottom of 9-inch 
springform pan. Buke at 350°, 10 
minutes. 

Combine cream cheese, sugar and 
banana, mixing at medium speed 
on electric mixer until well blended. 
Add eggs, one at a time, mixing 
well after each addition. Stir in 
walnuts; pour over crust. Bake at 


Melt chocolate with margarine and ; 
water over low heat, stirring until i 
smooth. Drizzle over cake. Chill. 

10 to 12 servings 
Variation: Reduce crumbs to 1/2 cup 
and margarine to 2 tablespoons. 
Press onto bottom of T-inch 
springform pan. Continue as directed 
only increasing final baking time to 
1 hour. 


+ SCREEN WELLS 
« TESTHOLE ORILUNG 


Gon ee ee 


Merle G. Dunham, Inc. 
Morrison Ave., E. Corinth, Dover-Foxcroft 


Automotive 
Commercial 
Residential 


CALL COLLECT 
774-9851 


775-4191 
892-8505 
878-2224 


202 Warren Ave. 


—— 
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@ ONE VOTE COUNTS © 


Remember on November 4.... 


ees, 


: Union % Votes 
Members in Favor Labor © Party Legislator District 
SUPPORT THE LEGISLATOR _ © bite Issues 
268 72% Dem. Alberti, J. 65 
WHO IS WORKING FOR YOU! 267 28% Rep. Murphy, E. 5 
266 61% Dem. Ruhlin, R. 120 
_ Vote Tuesday November 4th 266 89% Dem. Carroll, D. 44 
Every two years we have the privilege and responsibility to vote for 261 67% Dem. _—Melendy, R. 82 
legislators who make the laws that govern the State of Maine, Now is 259 72% Dem Nadeau, G. 67 
the time to contact the candidates in your District (see list below) — 258 19% Rep. Foster, R. 127 
both House of Representatives and Senate. If their voting percentage 256 72% Dem. _ Roberts, G. 56 
is favorable (high enough), they deserve your financial support now 254 75% Dem Joseph, R. 98 
and your vote on November 4th. If their percentage is not favorable 250 78% Dem. — Mayo, J. 80 
(low), you need to let them know why you’re supporting someone else 250 42%-——Dett——Bre doi, ———6 > 
on November 4th. Remember, ‘‘the job you save may be your own.’” 249 14% Rep. — Callahan, D. 60 
The list of legislators below is shown in order of Districts with highest 249 82% X Dem Brannigan 30 
number of Union Members. 248 31% Rep. Greenlaw, E. 47 
246 22% Rep. Sproul, D. 88 
MAINE HOUSE OF REPRESENTATIVES (FY85-86) 245 19% Rep. Law, S. 106 
Union % Votes 239 83% Dem. Hickey, D. 90 
Members in Favor Labor Party Legislator District 233 69% Dem Duffy, T. 116 
District Issues : 233 78% Dem Manning, P. 29 
1,352 92% Dem. Clark, H. 135 231 Toya Rep Be 
1,003 17% Rep. Dellert, J. 92 228 17% Rep. Willey, R. 113 
985 81% Dem. —_ Erwin, P. 53 227 72.%—___—Denr—§_Mitray- R-—___H8 Silent partner 
974 83% Dem Michaud, M. 134 224 89°) ————Bes-—Bestttet E-——_—_3s Cordboord cutout of Ed Joymes, a 
907 63% Dem. — McCollister 57 223 69% Dem. _ Stevens, P. 117 Protea ells pl mang 
878 17% Rep. Harper, B. 133 223 20% Rep Nickerson, R. 59 Steve Garcia on a Distillery Woden! 
762 67% Dem. Perry, F. 52 221 73% a2 Pies Maslin thacentan, Co, 
740 83% Dem McHenry, E. 149 220 78% x Dem. Simpson, P. 45 
729 88% Dem Swazey, E. 122 219 14% Rep. Dillenback 38 s 
705 15% Dem Chonko, L. 73 217 81% Dem. Coles, J. 76 Energy Scholarship 
674 78% Dem Lacroix, E. 96 213 75% Dem. Boutilier, B. 66 Competition Opens 
667 81% Dem. Tammaro, A. 138 210 83% Dem. Rotondi, D. 103 
615 81% Dem. Gwadosky, D. 99% 209 56% Dem. Ayer, F. 147 AUGUSTA, MAINE, OC- 
615 76% X Dem Cooper, G. 37 205 14% Rep. Holloway, M. 77 TOBER 15, 1986 — Central 
597 12% Rep. Brown, D. 58 + 202 19% Rep. Ingraham, G. 141 Maine Power Company is offer- 
h 581 72% Dem. _ Jacques, P. 97 195 19% Rep. Webster, M. 21 ing five ba Boa we 
\ ‘ 3 «a hia hase Gane dents TNS? 
enn mac) GTS ses oo a ae a ~ 6 Dem: —-—Mishgeh Je. Ra nr estident. Energy 
504 (yf er Ss ea A oe Rep. Wentworth, A. 6 Research Scholarship Competi- 
487 RE ASS 1 a eyes see A og 
475 8% Rep. Stetson, R. 78 183 ‘i+ a soe “ eT hes Al at cl th 
471 81% Dem O'Gara, W. 33 176 oan, fn Hale, M. 10 school sophomore, junior and 
461 8% Rep. Cahill, P. 74 Ws cies oe Parent, P. 85 senior students within CMP's ser- 
456 265% R Dei 174 aa ep. Higgins, L. 20 vice territory are eligible to com- 
446 39% Rep. Hichborn,C. 132 174 179% ce ee” ne eae 
443 15% Dem. Crowley,N. 112 170 17% al ap wil esl = Bay al 
425 28% Rep. _ Paradis, E. 128 ie nae ep Murphy, T. x4 Honorable Mentions. Students 
422 17% Rep. Baker,A. - 121 163 78% = 7 5 : must submit a project proposal by 
419 28% Rep. Stevenson, D. 109- 162 sti, aa ose, H 137 October 3Ist. The projects must 
415 6% Rep. Small, M. 75 102 iam 4 m Cote, C 62 relate to Maine energy issues in 
399 44%. D K. k 162 19% a Lord, Ww 15 one of the five fqllowing 
385 53% Dem. Racine, N. 14 161 22% ag Kimball, E ip categories; Energy conservation in 
377 17% Rep Brags, H. 87 161 pot ae MacBride, M. 142 schools, Demonstration projects 
371 22% Rep;:\ (Stevens; A: 73 ies 7am em. —_Ridley, V. 9 involving an energy device or 
366 64%«———-—-D am Descoatea 12 156 ee ee ee system, Research/Experimental 
349 86% Dem. Theriault, R. 150 156 am i Whitcomb, Ww. 110 projects using numerical analysis 
348 47% Dem. — Carter, D. 86 154 53% Bol: meet, oS ee eee 
348 8% «-———Rep.-——Bel},-§——_—_—____$. 151 83% ial Daggett, J. 95 laboratory setting, Design pro- 
343 58% Dem. _ Pouliot, R. 69 148 72% eat a a 42 jects developing plans. for a 
343 25% Rep. Farnum, W. 4 146 ne = Paul, N. II specific energy device or system, 
342 61% Dem. Nadeau; ©, 13 a Hef x eat Martin, H. 148 and Analytical Modeling involv- 
340 61% Dem. _Rolde, N. 2 139 19% a, are E a the % fone at world 
3 b d 1G. the performance of an ener; 
os eee Rep. Hepburn, M. 100 He 15% Dem. _ Reeves, P. 91 fan, By 
332 72% Dem.  MohollandF. 139 130 “ee ie coe as Twenty five (25) first round 
330 61% Dem. Jalbert, J. * 128 11% : . ylor, P. 83 winners: will be announced, and 
327 67% Dem. —_ Walker, J. 50 119 67% fen Weymouth, N. 93 CMP will grant $100 to each stu- 
323 25% Rep. Strout, D. 114 118 72% bona pea bd 143 dent’s advisor for development of 
322 69% Dem. Richard, A. 102 116 22% Ser panes PP ge hl) Rt lh 
321 86% Dem. Paradis, P. 89 114 ae cp. Pines, S. 145 ners are announced, in addition to 
321 64% Dem. — McSweeney,J. = 17-112 22% gm rene i. cd nee 
311 12% Dem. Macomber, H. 4 112 cae a Lebowitz, C. 115 awarded to the high school science 
307 89% Dem. Handy, J. 68 103 aK na Foss, J. 40 departments where the winners 
307 78% Dem. Mitchell, J. 41 m. Coles, J. 48 are enrolled. Students judged to - 
304 78% : 102 19% Rep. —_—_ Lander, D. 104 have the best projects b 
0 Dem. Allen, C. 84 92 72% De B A Pe PUDJEE NS. OCCOME. 
299 22% Dem. Martin, J. 151 ¥ 1% m. Ost, S: 129 Maine Energy Scholars. 
290 22% Rep. _Dexter.E. css 37 pi Rep. _Salisbury, R. 125 CMP developed this program to 
289 58% emi: > Waheed its ca ee a Dem. _— Connolly, L. 26 stimulate thinking by high school 
re 25% Rep. McPherson, O. 3 83 =i Rep. Seavey, H. 8 students and teachers about 
25% Rep. ; aie ———Rep,——_Gonners- M196 energy, energy technology ar: 
283 44% Rep. Tam ‘a a Pe on Dem. — Tardy, R.* 108 solutions to Maine’s energy *o- 
280 64% Dem. Mills, J. 49 79 53% ee , ee 
280 81% Dem. —_Hoglund, A. 32 19 17% te eee 35 rome this roma, Ue tis) -r- 
275 12% Dem. Priest, C. 43 Mas Shi Rep. _ Rice, S. 123 tant role this generation of high 
270 14% Rep. Davis, L: 94 7 7 Rep. Bott, J. 130 school students will play in 
. 17% Rep. Zirnkilton 124 meeting tomorrow's energy 


CODE: X = Candidate for Senate. Lined Out = Not candidate for re-election 


demands, 
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GET OUT THE VOTE! 


James Tierney and Family 


On November 4, the working 
men and women of Maine will 
have a clear choice in electing a 

’ Governor. You will be choosing 
the candidate who can best carry 
on the fight that has allowed us to 
make so much progress in the last 
few years. 

As the Democratic candidate 
for Governor, I ask for your vote 
and support. 

During my 15 years in public of- 
fice in Maine, I have been privileg- 
ed to engage in many battles on 
the side of working people. 
Whether the fight was over in- 
creases in the’ minimum wage, 
severance pay, workers benefits or 
labor injunction laws, my position 
! always been clear. 

't th as Majority Leader in the 
Me Legislature and as At- 
turney General, and now as your 
candidate for Governor, I have 
always made basic economic 
justice for Maine workers one of 
my highest nridrifi®-On! many 
issues of concern to labor, we 
have won great victories. 

But as we reflect on all our 
achievements, we cannot ignore a 
new reality: there are forces at 
work in Maine and throughout the 


country which threaten the very 
survival of organized labor in our 
state and in our nation. 

Because it is election time, you 
can expect that each of the can- 
didates for Governor will appeal 
for your vote by portraying 
himself or herself as a friend of 
labor. I ask you to look beyond 
their promises for the future, and 
look to their record. When the 
chips were down, could the work- 
ing men and women of our state 
look to them for help? Or, like 
John McKernan and Sherry 
Huber, did they turn their backs 
and vote against us when we asked 
for minimum wage increases from 
the legislature? 

I ask you to join with me on 
November 4 to send a message: 
labor doesn’t want more than its 
share, but we insist on our fair 
share. Once again, it is all on the 
line for labor. With great humility 
I ask you to join. with me once 


ore, as we h tond sida. 
side in*so many other tights, iN 


many ways, this is our toughest 
battle. Let us make the Blaine 
House the house for all working 
people once again. 


MAINE SENATE (FY 85-86) 


Union % Vates 


Members in Favor Labor Party Legislator District 
District Issues 
3,024 92% Dem Pray, C. is 
2,973 60% Dem. Erwin, E. 8 
2,265 80% Dem, Kany, J 17 
2,127 40% Rep. Stove r,C. 24 
1,987 52% Dem. Pearson, M. 6 
1,983 72% Dem, Usher, R. 28 
1,912 40% —————Rep-—_— Ste 4 
1,807 100% Dem. Bustin, B. 19 
1,768 52% Dem. Dow, C. 18 
1,764 92% Dem. Matthews, Z. 13 
1,664 32% Dem. Dutremble, D. 34 
1,565 56% Dem Brerube, G. 16 
1,414 32% Dem. Twitchell, R. 15 
1,397 . $$ BHem—§_ Denton 2—___ 
1,396 4% Rep. Maybury, M. 11 
1,380 78% —————Bett-—_ Vleet + 
1,320 32% Dem. Clark, N. 26 
1,307 0% Rep. Sewall, C. 20 
‘303 43% ————Den—_ Dito G2 
1,290 SS) —— eit Bit 
1,264 12% ‘Rep. Gill, B. 32 
1,228 36% Dem Baldacci, J. 10 
1,196 3S) rep Hehe a 3s 
1,186 AS) Det at it Ro 
1,172 65% Dem. Tuttle, J. 33 
1,150 64% Dem. Gavreau, N. 23 
1,090 60% —___—_Dem,———_Majarian, 4.__29 
1,086 16% Rep. Webster, C. 4 
971 40% .——_—_Rep.—§#_McBreairty——____2- 
918 90% ——__—_Deom,—_Carponter——___3. 
908 88% Dem. Chalmers, J. 21 . 
871 16% Rep. Emerson, J. 9 
834 . 20% Rep. Black, H. 25 
669 80% Dem. Andrews, T. 30 
452 16% Rep. Perkins, T. 12° 


Justices rule 


on asbestos issues 


The Maine Supreme Court yes- 
terday issued a ruling that one 
attorney said “establishes now for 
the first time what the law of Maine 
is concerning the duties of a manu- 
facturer to warn (of the dangers of 
asbestos products)."” 

The landmark decision says 
manufacturers of such products are 
entitled to present evidence that 
they lacked knowledge of the dan- 
Bers “of asbestos at the time a 
particular shipyard worker was 
exposed. 

But the court also held that the 
manufacturers can be held respon- 
sible for injuries caused by their 
products even though worker expo- 
sure occurred long before Maine's 
strict liability law went into effect 
in 1973, : 

The court also sald widows of 
shipyard workers who died after 
asbestos exposure are entitled to 
claim seuaees under Maine's 
wrongful death act. 

The ruling represented an 
answer to the U.S. District Court, 
which sought guidance on the three 
questions, ; 


Reprinted from the Portland Press Herald 


ASBESTOS ALERT 


Your local union may have 
received letters from attorneys 
urging members who have been 
occupationally exposed to 
asbestos to contact them for the 
purpose of enlisting in a medical 
screening-legal claims program 
aimed at obtaining compensation 
from manufacturers and sup- 
Pliers. Those letters may mention 
the Johns-Manville bankruptcy 
proceeding pending in a federal 
District Court, and the fact that in 
the near future workers who 
qualify as claimants against that 
company will have the right to 
vote on a proposed reorganization 
plan which could affect their 


The attorneys sending those let- _ 


ters and the programs they adver- 
tise may be perfectly sound, and 
members may wish to avail 
themselves of those services. This 
International will not recommend 
any particular attorney or pro- 
gram. We do want you to know 
that the Industrial Union and 
Building Trades Departments of. 
the AFL-CIO has established the 
Occupational Health Legal Rights 
Foundation. 

A major function of the foun- 
dation -is the coordination of 
lawsuits brought by workers in 
order to help insure fair compen- 
sation for job-related illnesses. 
Among the services provided by 
the foundation, is referral of cases 
to qualified attorneys who agree 
to limit their contingent fees in 
order to review periodically the 
quality of the representation pro- 
vided by lawyers who. receive 


- referrals through the foundation. 


The Occupational Health Legal 
Rights Foundation is located at 
the AFL-CIO, 815—17th Street, 
N.W., Washington, D.C. 20006; 
and the telephone number is (202) 
842-7840. ; 

With regard to the Johns- 
Manville bankruptcy proceeding, 
your International has been advis- 
ed informally that a reorganiza- 
tion plan has been prepared which 
contains a procedure for the 
resolution of all present and 
future asbestos health claims 
against the company. That pro- 
cedure promotes the resolution of 
claims by settlement or arbitration 
but does not deprive any claimant 
of rights he or she otherwise has to 
sue in the court. The reorganiza- 
tion plan must be approved by the 
bankruptcy court; and prior to the 
court hearing, persons with pre- 
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Reprinted from the Portland Press Herald 


sent claims will have a right to 
vote on the plan. In several days a 
disclosure statement is supposed 
to be sent out to interested parties, 
including unions, describing the 
reorganization plan and the voting 
procedure and establishing a 
cutoff date for persons to 
establish eligiblity to vote on the 
plan. . 

Claimants or future claimants 
who wish to preserve their rights 
to sue in court must continue to be 
concerned about time re- 
quirements for filing such suits as 
prescribed in applicable state 
statutes of limitations. In New 
York state the governor signed a 
bill on July 30 extending that 
state’s statute of limitations for 
filing asbestos and other toxic tort 
actions from the time of exposure 
to the time an injury is discovered, 
and reviving ‘certain time-barred 
claims for one year. 


Support MS 
READathon 


SCLEROSIS 


For more facts on new asbestos 
regulations issued June 13, 1986 
by OSHA, see the Summer 1986 
edition of the Occupational Safety 
and Health Newsletter published 
by the Maine Labor Group On 


Health, Inc., P.O. Box V, 
Augusta, ME 04330 or call 
289-2770. 


PAGES - 


Brother Gerry Langlais, chair- 
man of the Apprentice Committee 
reports two classes going on at the 
present time. Subjects are Labor 
relations and blue-print reading. 
New classes will start after the first 
of the year. These new apprentices 
will come under the five-year 
plan. 

Most of our projects are coming 
to an end. This puts more on the 
out of work list. These projects 
were completed sooner than ex- 
pected and with good quality 
workmanship. That’s capable and 
experienced manpower. 

Jobs coming up will be sinaller 
and of shorter duration. 

Brother Joe Boulay is home 
from the hospital. He had treat- 
ment for an old back injury. He 
appreciated. the card and kind 


’ remarks from the members. 


Brother Hollis Hall died 
September 29, 1986 at 
Brownsvills, Texas. He ws 71. He 
was a longtime member of Local 
783. He was steward on several 
large projects. Holly was a serious 
minded fellow, an excellent 
mechanic and proud of a job well 
done. 
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U.A. Local 783 
Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


He had retired to Texas for a 
climate more suitable for his il- 
Iness. 

He’ was married to Marien 
Laverdiere who died several years 
ago. They are survived by two 
daughters, Barbara Forbes and 
Carol Heldman. Also surviving 
are his wife, the former Phylis 
Holbrook, and step-sons, Ed- 
ward, Stephen and Philip, and a 
step-daughter, Cindy Holbrook, 
and grand-children. 

Brother Maurice Albert has not 
received all of the pictures from 
Las Vegans Convention. He will 
show at next meeting. He did 
publicize the State of Maine, pass- 
ing out some lobster pins and 
chick-a-dees. . 

Bruce Lacroix is chairman of 
the Examining Board. 

President Archie Travers urges 
continued good attendance at our 
meetings. It is better in solving our 
business problems. 

Next meeting is November 7, 
1986 — Be sure to vote, 


ATTEND 
UNION 


something to 
be thankful for. - - 


BONDS 


VINGS 
AN AMERICAN TRADITION 


Brick Manufacturers 


MORIN BRICK CO. 
Danvilie — 784-9375 


LA CHANCE BRICK CO. 


Gorham — 


839-3301 


Tile Union Raises 
Per Capita, Approves 
4-year Conventions 


Las Vegas, Nev. — Delegates to 
the Tile, Marble & Terrazzo 
Finishers convention approves a 
per capita increase and voted to 
hold conventions every four years 
after the 1988 biennial conven- 
tion. 

The convention set the monthly 
per capita at 60 percent of the 
prevailing hourly wage in collec- 
tive bargaining agreements plus 
$2.50, effective next Jan. 1, witha 
minimum payment set at $3. The 
minimum will rise to $3.50 in 1988 
and the per capita formula will be 
60 percent of the houlry wage plus 
$3. 

Gerald Bombassaro, president 
and secretary-treasurer of the 
union, told the convention, ‘We 
are builders. It has always been 
our purpose, our goal and our 
very being to build: out of the 
materials of the human spirit 
something that did not exist 
before.’’ He urged the delegates to 
carefully plot the union’s future. 

A pair of merger resolutions 
were voted down by the delegates, 
both concerning merger with the 
Bricklayers. One resolution would 
have mandated merger and the 
other would have put the matter 
to the referendum vote. 

In a mini-education program, 
the delegates viewed two 
videotapes by the AFL-CIO 
Building & Construction Trades 
Dept. on double-breasting con- 
tractors and on grass-roots lobby- 
ing. 


BCTD President Robert A. 


RA TAL Gearing. taldithea! 


is in jeopardy’’ as the average 
workers’ wage has dropped 15 
percent in the past eight years. He 
assured the delegates that it is not 
the size of the union, but rather 
the spirit and determination of its 
members that determines the ef- 
fectiveness of the labor move- 
ment. 

Assailinig anti-worker actions 
of the Reagan Administration, 
Georgine charged that the Labor 
Dept. is ‘ta wholly owned sub- 
sidiary. of the Chamber of Com- 
merce, run by right-wing political 
hacks and stooges,’’ and the Oc- 
cupational Safety & Health Ad- 
ministration is a ‘‘joke’’ because it 
is ‘“‘more interested in protecting 
profits than workers.’’ 

Charles Brodeur, assistant to 
the Carpenters president, stressed 
the importance of labor’s 
legislative activities as this session 
of Congress winds down and said 
trade unionists should be working 
to elect ‘friends of labor’’ to na- 
tional, state and local offices. 


Support 


our Advertisers 


Health Views & 


Carpal 
Tunnel 
Syndrome 
: 3 


problems 


The carpel tunnel syndrome is a 
relatively common cause of hand 


weakness, numbness, and/or 
pain. The problem results from 
encroachment upon a nerve as it 
goes through a tunnel in the wrist. 
This tunnel consists of several 
small bones in the wrist which 
form a groove, covered by a 
fibrous, ligamentous structure 
known as the flexor retinaculum. 
A nerve and other structures pass 
through this groove. The nerve is 
vulnerable to encroachment by 
any of several means. When the 
nerve is thus irritated, the hand 
may become symptomatic with 
weakness, numbness, or pain. The 
condition can also cause symp- 
toms in the upper arm, elbow, 
shoulder, or neck. The answer to 


the reason for the encroachment 
on the nerve and correct it. 

Encroachment on_ the 
neurovascular bundle usually 
develops from injury to the wrist, 
such as the wrist being bent back 
forcefully — e.g., falling with the 
hands outstretched to prevent the 
fall, or hitting a swinging door 
with the wrist bent backward. 
Sometimes the problem comes 
about through normal working 
condition, such as the wrist injury 
a carpenter often sustains from 
heavy hammering, or a mechanic 
gets by pulling forcefully on a 
wrench, or a housewife gets when 
scrubbing a floor and leaning on 
one hand with the wrist bent 
backward. 

Until now, the diagnosis of a 
carpal tunnel syndrome very often 
meant surgery to realease the en- 
trapped nerve. Fortunately, with 
the new methods in applied 
kinesiology, early diagnosis and 
treatment of this condition are 
favorable without surgery. 

Your doctor will test the 
muscles of your hand to determine 
nerve involvement. He will then 
do other tests while continuing to 
test the muscle. This is to deter- 
mine the effect of his test on mus- 
cle strength. In most cases the 
weak muscles of the hand return 


Broadway Shopping Center 
Bangor 


to normal strength within 
minutes, indicating a reduction of 
nerve encroachment in the*carpal 
tunnel. 

For a short time — usually two 
weeks — it may be necessary to 
support your wrist with an elastic 
or leather wrapping to prevent re- 
injury while the ligamentous 
structure repairs. During this 
period it is very important that 
you do not bend your wrist 
backward, as the condition may 
recur and need further treatment. 

The use of nutritional sup- 
plementation — often a raw bone 
concentrate — is also of value for 
improved repair. Manganese and 
other substances may be used by 
your doctor for an improved heal- 
ing rate. 


Pisiform Hamate Syndrome 


Nother nerve involvement of 
the wrist-hand area is the pisiform 
hamate syndrome. This condition 
is somewhat similar to the carpal 
tunnel syndrome; however, rather 
than the nerve being trapped in a 
tunnel, it is irritated by small bony 
protrusions at the wrist. In this 
condition your doctor will deter 
mine the abanormal function’. of 
the small bones of the wrist and 
return them to normal. ‘Again, 
there is a period of approximately 
two weeks when healing is impor- 
tant. Support and nutritional 
complexes similar to those used 
for carpal tunnel syndrome may 
be necessary. 


Prevention 


Prevent. future occurrences of 
these conditions by avoiding 
strains to your wrists, especially 
those which bend the wrists back 


_ ina forceful manner. If your work 


requires bending the wrists back, 
try to develop new habit patterns 
to avoid this harmful position. 

Published solely in the interest 
of Chiropractic Health Educa- 
tion. 


Louis Mack 
Company, Inc. 


For 
Top Prices 
Paid For 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal 


750 Warren Ave. 
Portland 773-0273 


e 
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Dates have been announced for 
this year’s hunting seasons in 
Maine. The dates which are in ef- 
fect through March 31, 1987 are: 

Deer, firearms season, Nov. 
3-Nov. 29, Maine resident only 
day, Nov. 1; archery, Oct. 1-Oct. 
31; muzzleloader, Dec. -1-Dec. 6. 

Basic limites are one deer per 
year regardless of season or 
method of taking. Only deer with 
a minimum antler length of three 
inches may be taken statewide 
from Nov. | through Dec. 6, ex- 
cept that deer of either sex may be 
taken in designated deer manage- 
ment districts by persons possess- 
ing Any-Deer Permits. 

Bear, Sept. 1-Nov. 30, one bear 
of either sex. 

Moose (by: permit only), Oct. 
20-Oct. 25. 

Ruffed Grouse, Wildlife 
Management Units 1 and 2, Oct. 
1-Nov. 30, four daily, eight total; 
Wildlife Management Units 3-8, 


Oct, 1-Dec. 10, four daily, eight” ~ 


total. 

Pheasant (Wildlife Managment 
Units | and 2, Oct. 1-Nov. 30, two 
daily, four total; Wildlife 
Management Units 3-8), Oct. 
1-Dec. 10, two daily, four total. 

Wild Turkey (by permit only), 
May 8-May 24, contact Fish and 
Wildlife Department for informa- 
tion on annual wild turkey hun- 
ting permit drawing. 

Woodcock, Oct.1-Nov. 14, 
three daily, six total. 


Commor Snipe, Sept. 1-Dec. 


16, eight daily, 16 total. 

Ducks, Geese, Brant, seasons 
set annually, in late August or ear- 
ly September? Copies of regula- 
tions may be obtained upon pur- 
chase of required state and federal 
duck stamps, or from Maine game 
wardens. 

Sea Ducks (Scoter, eider, old 
squaw), Oct, I-Jan. 15, seven dai- 
ly, 14 total (in aggregate). 

Rails (Sora and Virginia), Sept. 
1-Nov. 9, 25 daily, 25 total. 

Galinules, Sept. 1-Nov. 9, 15 
daily, 30 total. 


Crow, March 14-April 30; July” 


16-Sept. 29. 

Bobcat, Dec. 1-Feb. 28. 

Fox, Oct. 28-Feb. 15. 

Gray Squirrel, Oct. 1-Nov..30, 
four daily, eight total. 

Rabbit (Cottontail) and Hare 
(Snowshoe), Oct. 1-March 31, 
four daily, eight total. 

Raccoon, Oct. 28-Dec. 15. 

Skunk, Oct. 20-Dec. 15. 

Coyote, Woodchuck, Por- 
cupine, Red Squirrel, no closed 
season. 

Shooting hours - on animals, 
one half hour before sunrise to 
one half hour after sunset, except 
that during any firearms season 
on deer, hunting closes at sunset 
for all species except raccoon. On 
game birds, shooting hours are 


Hunting Season Dates Announced 


72 CENTER ST. * BREWER, MAINE 04412 


Tol. 989-3630 
€aiS 
TUESDAY, NOVEMBER 4 IS ELECTION DAY 


PLEASE VOTE. 


Jim Tierney stands head and shoulders above all the candidates for governor on issues - 
affecting working men and women. Please do everything you can through Election Night 
to get union members und their families to vote, to vote for Jim Tierney, and Maine AFL- 


CLO endorsed legislative candidates. 
: ERNEY—GOVERNOR 


. JIM TI 


~HE’S THE ONLY 
ONE WHO WILL 
SUPPORT US 


ein: 


October, 1986 


, he 


a 


one half hour before sunrise to 
sunset. 

Licenses - Hunting license is re- 
quired. Archery license authorizes 
hunting with bow and arrow only 
during open season on that 
species, except as otherwise pro- 
vide. A person with a regular hun- 
ting license may also hunt with 
bow and arrow, except during the 
special archery season on deer. 
Special license-stamp required to 
hunt during muzzleloader season 


When 


st df vi 


WHICH CANDIDATES FOR GOVERNOR went to the picket lines in 
Rumford and spent time with members of Poperworkers’ Local #900? JIM 
TIERNEY WAS THE ONLY ONE! 


it pours, 


BIOSEPH €. SEAGRAM & SONS 


sco 
SHINDS/BALTIMORE, MD., 0. SAN FRANCISY 


ie 


Ofall the whiskeys in America, Seagram's 7 Crown reigns supreme. 
We salute the Unions who have made us what we are today. 
America’s whiskey, 


©1986 SEAGRAM DISTIELERS CO, N.Y. N.Y. AMERICAN WHISKEY. A BLEND. 80 PROOE 
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PORTLAND GLASS 
**Poised for Growth’’ 


Portland Glass president Gene 
Cohen gives credit for the com- 
pany’s spectacular growth to its 
‘*people.’’ “*Everyone 
understands that we are in a ser- 
vice business. We make a quality 
product and it is important that 
the quality be consistently high. 
Customers really count on us for 
reliability, delivery, craftsmanship 
and professional, courteous treat- 
ment. Each Portland Glass and 
Glass World person recognizes his 
role in satisfying the customer and 
knows the importance to the com- 


“The best human service p 
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pany of fulfilling that role well.’’ 

People power has brought 
Portland Glass a long way since 
Gene’s father, Samuel Cohen, 
founded it in 1947. The revolu- 
tionary idea that the initial 
Portland Glass was founded on — 
mobil auto glass service — is stilla 
major service extra offered by all 
Portland Glass locations. Gene 
left the University of New Hamp- 

-shire in 1962 to fill in when his 
father became seriously ill. When 
Samuel died in 1963, Gene was 
left in charge of a two employee 
auto glass shop. Today the com- 
pany boasts thirty locations in 
Maine, New Hampshire, Vermont 
and Northwestern Massachusetts 
and annual sales-in excess of $30 
million. ; 

The retail network is comprised 
of large, full service, glass center 
supported by a 68,000 square foot 
manufacturing, distribution, and 
headquarter facility in 
Westbrook, Maine. The Glass 
World manufacturing employees 
are represented by United Paper 
Workers Local 85. Glass World 
Vice President, Doug Norton, 
believes the relationship with the 
union has helped keep employee 
morale high through a major 1986 
expansion. 


Through 
dedication, 


America's 


Governor 


rogram is a job.” 
‘—Gov. Joseph Brennan 


He’s right! 


Authorized and paid for by Huber for Governor Cammiti»e, 


Parker F. Harris, Treasurer 


P.O. Box 8612, Portland, Maine 04104 1-800-443-iGus 


perserverance and 
skill, each of our 
nation’s wage 
earners makes his 
and her valuable 
contribution to 


prosperity. We 
salute you, one and 


Cohen feels that the futuré of 
the company is extremely bright, 
primarily because of the strength 
and quality of its people. He sees 
the executive team and middle 
management corps as capable of 
handling an organization ‘twice 
our-current size.”’ It won't be too 
long until they get the chance as 


Portland Glass continues to open’ 


new service centers. 

Another division of Portland 
Glass, the Portland Glass Window 
Factory, has had remarkable suc- 
cess with vinyl replacement win- 
dow and plans a major expansion 
throughout New England. The 


company’s ThermalSeal R Win- 


dows are manufacturered at the 
Westbrook facility and utilize the 
latest in glass technology. The 
Overhead Door, Major Contract, 
and Greenhouse divisions are all 
poised for significant expansion in 
1987 as well. 

The core of the business re- 
mains the Portland Glass Service 
Centers, their auto glass replace- 
ment, their residential glass and 
mirror service. The Glass World 
distribution center carries the 
largest inventory of auto glass in 
New England as well as an exten- 
sive assortment of residential and 
commercial glass. 
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Communication Between 
Labor-Management 


45th YEAR 


Council 
AFL-CIO 


Published Monthly 
68 Craigie Street 
Portland, Maine 04102 
Tel. 772-0789 
DAVID L. ROYTE 
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& 
Editor-In-Chief 
PAUL H. ADAMS 
Advertising Manager 


CLEM CRONIN 
President 
EDWARD F. WELCH 
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Maine State Bldg. 

& Const. Trades Council 
AFL-CIO 


The economic prosperity of 
Northern New England has been 
an important part of the Portland 
Glass success. The company’s 
continued good fortune depends 
on the quality and dedication of 
its people. Gene Cohen-wouldn’t 
have it any other way. 


.~ Li 


1986-87 
Celtics Schedule 


Regular Season 


(At Home Only) 


October 
31 Fri. 
November 
5 Wed. 
12 Wed. 
19 Wed. 
21 Fri. 
26 Wed. 
28 Fri. 


December 
2 Tue. 

3 Wed. 
5 Fri. 

10 Wed. 
12 Fri. 

17 Wed. 


January 
2 Fri. 
7 Wed. 
9 Fri. 

14 Wed. 
16 Fri. 

21 Wed. 

23 Fri. 

28 Wed. 


February 
4 Wed. 
23 Mon. 
25 Wed. 


March 

1 Sun. 
4 Wed. 
6 Fri. 
11 Wed. 
15 Sun. 
18 Wed. 
20 Fri. 
22 Sun. 
24 Tue. 
29 Sun. 


April 
1 Wed. 
3 Fri. 
12 Sun. 


PP Fri 


8:00 vs Washington 


7:30 
7:30 
7:30 
7:30 
8:00 
7:30 


7:30 
7:30 
7:30 
7:30 
7:30 
7:30 


7:30 
7:30 
7:30 
7:30 
7:30 
7:30 
7:30 
7:30 


7:30 
7:30 
7:30 


7:30 
7:30 
7:30 
7:30 
1:00 
7:30 
7:30 
1:00 
7:30 
1:00 


7:30 
7:30 
1:00 
7:30 


A Vital Source of Strength. .. Manpower 
Our most valuable natural resource, Our greatest source of 
energy. Our Progress-bullders. Day in, and day out 
our vast network of working men and women keep the wheels of 
industry moving, 


FRASER PAPER, LIMITED 


vs Indiana 


vs. 
vs. 
VS. 
vs. 
vs. 


fraser 


MANUFACTURERS OF LUMBER FOR OVER 100 YEARS 
PULP FOR OVER 70 YEARS + 

BOXBOARD AND MULTI-PURPOSE FINE PAPERS 
AND GROUNDWOOD PAPERS FOR OVER 60 YEARS 


Milwaukee 
Atlanta 
Golden State 
New York 
San Antonio 


. Washington 
. Denver 

. Philadelphia 
. New Jersey 
. LA Lakers 

. Indiana 


. Chicago 

. Milwaukee 

. Sacramento , 
vs. 
vs. 
. Indiana 

. Atlanta 

. Chicago ~ 


Dallas 
Cleveland 


- Cleveland 
s. New Jersey 
. Portland 


. Detroit 

. Utah 

. LA Clippers 
. Phoenix 

. New York 

. Milwaukee 
ys. Seattle 

. New Jersey 
. Cleveland 

. Philadelphia 


. Washington 

. Detroit 

. New_York =f 
. Chicago 
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_Here's to you, the American 
worker. Day after day, you 
work hard to put bread on 
the table. Pay the mortgage. 
Educate the kids. Your labor 
has kept the family strong 
and this nation proud. You 
make America work. 


PLEASE RECYCLE OUR ALUMINUM CANS 
BUOWEISER *+KING OF BEERS **ANHEUSER-BUSCH. INC +ST LOUIS 


Anheuser-Busch, Inc. /Budweiser 
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JOSEPH E. BRENNAN 
GOVERNOR 


STATE OF MAINE 


OFFICE OF THE GOVERNOR 


AUGUSTA, MAINE 
04888 


To the citizens of Maine: 


Veteran's Day is traditionally a day 


of proud, yet 


sober, reflection upon the contributions of those who have 
served in the armed forces of this country. 


We well appreciate the sacrifices the veterans made 
and are making. Their commitment and dedication in this area 
of public service is highly commendable. That so many have 
been injured or killed in defense of this nation only 
heightens our sense of indebtedness. 


We all wish for a perfect world, a world where armies 
are not needed, where wars are not fought, where we 
peacefully resolve our differences. But until) that perfect 
world is realized, this country will continue to need brave 
men and women who willingly will serve our country in the 


military. 


For them, and for us, Veteran's Day is a reminder of 
our past and a witness to our present. 


fet BRENNAN“ 
overnor 


DISABLED AMERICAN NETERANS 


Special Programs for 
Individual Unemployability 


Many veterans, whose service- 
connected conditions aren’t rated 
-at 100-percent disabling but still 
prevent them from working, now 
about individual unemployability 
(IU) ratings. If they meet the 
criteria required by the VA, these 
vets can receive VA compensation 
at the 100-percent rate. 

But what about vets who are 
currently receiving benefits under 
this program but want to try to get 
back into the job market? Many 
used to be afraid to try because 
they’d lose their 1U entitlement. 
And, if it turned out that their 
service-connected condition still 
prevented them from following 
gainful employment, they’d have 
to start over from scratch to get 
that entitlement back. 

There’s no reason for such fears 
any longer. A special individual 
unemployability program has 
been set up for vets who receive a 
total disability rating under IU 
during the period from Feb. 1, 
1985, through Jan. 31, 1989, but 
attempt to return to work. Their 
-benefit and service entitlements 
will now be protected for 12 con- 
secutive months and will continue 
uninterrupted. That takes the 
danger out of attempting re-entry 
uno the job market in a way that 
only makes sense. 

Under this special 1U program, 
the VA will provide vocational 
rehabilitation and/or employment 


services to assist veterans in train- 
ing for or securing employment. 
Those veterans who received an 


IU rating prior to Feb. 1, 1985,” 


have the option of choosing bet- 
ween employment services or con- 
sideration for training under the 
VA vocational rehabilitation pro- 
gram.. Whichever option: is 
selected, a vet’s IU rating is still 
protected for 12 months. 

Those vets whose IU rating was 
issued between Feb. 1, 1985, and 
Jan. 1, 1989, must participate in 
the VA vocational rehabilitation 
program unless the VA determines 
that a vocational goal is not feasi- 
ble. 

If you want more information 
about the individual 
unemployability rating or this 
special program to protect IU 
ratings, contact your DAV Na- 
tional Service Office, P.O. Box 
3151, Togus, ME 04330. 


Steven J. Bentley 
President, Casco Bay Chapter 
Vietnam Veterans of America 


Taking into account the ‘ex- 
pense of our nation and the dif- 
ferences of its people and given 
the number of wars we have 
fought in the not so distant past 
and the numbers of men and 
women who fought them, and 
considering our standing military 
forces during times of peace, we 
can only accurately characterize 
Veterans’ Day as a very personal 
day. It is a day of remembrance 
and reflection for the millions of 
individual experiences that spell 
veteran. As a veteran of this coun- 
try’s most intensely controversial 
and polarizing war in the past 100 
years, I am acutely aware of the 
importance of individual ex- 
perience, When I returned in the 
spring of 1969, I felt apart from 
my country and apart from my 
fellow veterans. I wans’t the Lone 
Ranger. There were about 8.5 
million who served during the 
Vietnam era, with nearly 3 million 
serving in Vietnam. Some of us 
felt we were right to be in Vietnam 
and we felt betrayed by our coun- 
try; some of us felt we were wrong 
to be in Vietnam and we felt used 
by our country. Some of us didn’t 
know what to feel: and we were 
full of mistrust for all extremes, 
knowing only that we didn’t feel 
like heroes. Some of us felt all of 
those things or some of them at 
one time or another and feel 
stronger for the experience. And 
yet in those of us who felt used or 
betrayed or confused, there was a 
sameness. The sameness was in 
the intensity of the feeling. And 
when it’s all added up,.it was only 
the feelings that really counted. 
Many of us treated them the same 
way; we denied them and hoped 
they would go away. Some of us 
strangled on that denial. We have 
lost as many since we came home 
as were lost in the war. Many 
others, perhaps the majority, have 


(L-R) Paul Buker, Vice President and Steve Bentley, President of the 


newly formed Casco Bay Chapter, Vietnam Veterans of America. 
discuss plans for events during the next year. 


worked those feelings through for 
the most part. They have process- 
ed the experience and grown into 
hard working and _ productive 
citizens, often with the help of 
loved ones. 

“Vietnam Veterans of America 
(VVA) is a national membership 
organization exclusively devoted 
to the advancement of Vietnam 
era veterans, and through us, the 
well being of America.-We are 
concerned with ensuring accurate 
public perceptions of Vietnam 
veterans and of our service as well 
as being concerned with the 
removal of institutional and per- 
sonal. barriers to the progress of 
Vietnam veterans in our society. 
We are men and women who are 
proud of our service and who 
understand that no one is going to 
help us as Vietnam veterans unless 
we help ourselves. We are organiz- 
ing with determination not only to 
deal with the problems of Vietnam 
veterans, but to. help provide 
leadership so needed in every sec- 
tor of American Society."”” (from 
VVA.membership application). 

VVA presently has about 
33,000 members nationally and 
was just chartered by Congress. 
The national organization has 
been active on issues such as 
Agent Orange research, job train- 
ing issues and the establishment of 
the Vet Center program. Maine 
presently has chapters in Bangor 
and South Berwick. The Casco 


Bay Chapter has just applied for 
its Charter and chapters are being 
formed in the Buckfield area and 
in the Midcoastal region. Maine 
chapters will be deciding in the 
coming weeks and months what 
the issues are that we are concern- 
ed with, It should prove to be in- 
teresting and exciting. Our 
membership is diverse. Some are 
concerned about Central 
America; some about what is be- 
ing taught in our schools and the 
Rambo phenomenon; while 
others; all things considered, 
would rather just go to a hockey 
game together.. After all these 
years, we are still coming from 
many different places and we are 
allowing each other that. We are 
respecting our’ differences. -I 
believe that by balancing these dif- 
ferences we havé a great deal.to 
give to our community and 
ourselves. If you served in the 
military during the Vietnam War, 
we would like to extend an invita- 
tion to you to join us. Call us at 
the following numbers: Portland, 
772-1603 (Steve); Bangor, 
866-7047 (Bob); Midcoastal, 
236-2703 (Chuck); or for South 
Berwick, write Ed Marble, 55 
Vine Street, So. Berwick, Maine 
03908. 

On this Veteran’s Day Maine’s 
Chapters of Vietnam Veterans of 
America send their wishes for a 
pleasant day to all Maine’s 
veterans and their families. 


